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President – Paul Madden, Esq.
Vice President – Jay B. Turakhia
Treasurer – Ted Szczepaniak
Secretary – Michelle L. Goddard-Kim, PhD
 
Miriam Alexander, M.D., MPH
LifeBridge Health

Daniel Bailey
Penza Bailey Architects a Studio of Prime 
AE Group

Corinne Bell
Teacher – retired

Mike Best
BestCare

Cindy Carson
WebMD

Kimberly Citizen
Applied Development, LLC

Chanel Duncan
NASA/Vision4STEM

Lauren Hamilton Edwards
School of Public Policy, University of 
Maryland, Baltimore County

Michelle L. Goddard-Kim, PhD
Defense Information Systems Agency

Shrikant Iyer
Constellation Energy

Joe Koons
LifeBridge Health

Dave Luvison
Loyola University Maryland

Paul Madden, Esq.
Whiteford, Taylor & Preston

Jonathan M. Pearlstein, CRPC
Pearlstein & Associates, a financial 
advisory practice of Ameriprise Financial, 
LLC

Paul Rao
Speech-Language Pathologist – retired

Lisa Shifren
Shifren Photography

Christina Snyder
Jacob William Advisory

Ted Szczepaniak
Insperity

Rodney Toulson
Restorative Practices

Jay B. Turakhia
Truist

Ashley Webb
Brown Advisory

Roy Varghese
Microsoft: Director of Azure HPC and AI 
Solutions

Bernie Zaworski
Mutual of America Financial Group

PRESIDENT’S ADVISORY COUNCILPRESIDENT’S ADVISORY COUNCIL
Nancy Colson Alperstein
Rosedale Federal Savings & Loan Assoc.

Peter Bosworth
Bosworth Properties

Howard Hessan, M.D.
St. Agnes Hospital

Gail M. Liss, Ed.D.
Community Volunteer

Theodore R. Ochs
Community Volunteer

Miriam Zadek
Community Volunteer

What a year it has been! We have so much to celebrate and to 
look forward to, and we know we cannot do it without our amazing 
supporters and HASA community. 

We celebrated the launch of our “Hear for You” program in 
collaboration with the Alzheimer’s Association. “Hear for You” is a 
crucial initiative that educates individuals and provides interventions 
for the direct link between hearing loss and cognitive decline. 
We are forever grateful to The Harry and Jeanette Weinberg 
Foundation for their charitable investment! 

Our internal structural advancements this past year have enabled us to build sustainable 
staffing models. These frameworks are pivotal in accommodating organizational growth 
and attracting top-tier talent, which is essential for meeting the escalating demand for our 
services.

As HASA grows and expands to serve individuals from throughout Maryland, we have 
deepened partnerships within the business community, who are essential partners in our 
work and creating lasting impact.  

Yet, amidst our successes, challenges persist, driving our dedication to progress. The 
pressing need for space, facilities, and staffing to meet escalating demand remains a 
priority. Furthermore, the correlation between hearing loss and cognitive decline demands 
greater amplification—a narrative crucial for public awareness.

Ultimately, our commitment is to foster a truly inclusive and equitable society by addressing 
language access. We recognize the necessity for more sign language interpreting to ensure 
broader inclusivity and accessibility.

To ensure we meet our mission of language inclusivity, we look ahead to the future of HASA 
as the leading hearing, speech, and language organization in Maryland and as a national 
expert. HASA will face more exciting transformations to serve those who need us the most. 

I look forward to keeping you apprised of these exciting developments, and as always, I’d 
love to hear from you about how we can work together. 

With much gratitude,

Erin Lamb, PhD, MS, CCC-SLPErin Lamb, PhD, MS, CCC-SLP
CEO / Executive Director
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Michelle L. Goddard-Kim, PhDMichelle L. Goddard-Kim, PhD

Michelle L. Goddard-Kim, PhD, serves as HASA’s Executive 
Committee Secretary on the Board of Directors. She was 
introduced to HASA by Erin Lamb, PhD, MS, CCC-SLP, CEO/
Executive Director at HASA.

“The ability to communicate is a key part of our humanity. HASA 
empowers people with communication barriers, and enables 
them on their journey to find their voice through learning new 
skills and connecting them with professional resources,” Michelle 
says.

Michelle goes on to say that she feels privileged to serve with Dr. Lamb, who is an 
inspirational leader, and to work alongside incredible board members. “Everyone is so 
passionate about the mission and lends their unique skills and perspective to make the 
agency a great organization.”

She is multi-talented and is chief diversity officer at the Defense Information Systems 
Agency. She leads diversity and inclusion strategies and goal setting in support of the 
agency’s values and mission to defend the warfighting in cyberspace.

Michelle researches policies, procedures and programs to identify gaps and remove 
barriers to attract, develop and engage a diverse and highly capable workforce. She 
holds a doctorate in public policy from the University of Maryland, Baltimore County, a 
Master of Science in engineering management from Drexel University and a Bachelor 
of Science in engineering science from Loyola University.

As a licensed professional engineer, Michelle is a member of the Loyola University 
Dean of Arts and Sciences Steering Committee and the Engineering Department 
Advisory Board.

Michelle says, “ I am married to my wonderful husband, Paul, and we are happily 
busy raising our precocious, bright-eyed toddler, Lillian.” They are active in their church 
and enjoy eating good food, going for walks in nice weather, and dancing around the 
house to music.

“Cheers to another great year in 2024!” she says.

A MESSAGE FROM OUR CEO / EXECUTIVE DIRECTORA MESSAGE FROM OUR CEO / EXECUTIVE DIRECTOR HASA BOARD   OF DIRECTORSHASA BOARD   OF DIRECTORS BOARD SPOTLIGHTBOARD SPOTLIGHT



12

Gateway School’s mission is 
to empower students to fulfill 
their potential and guide 
them towards independence 
as learners and community 
members by providing an 
individualized, comprehensive, 
language-integrated 
educational program, focusing 
on students’ academic, 
communication, social emotional, 
behavioral, and functional 
development.

Gateway School’s vision 
is for a society where our 
graduates lead fulfilling lives 
with independence, meaningful 
employment, healthy 
relationships, and the ability to 
understand and be understood.

42%  Autism 
42%  Multiple Disabilities
9%  Other Health Impairment
7%  Other diagnosis codes 
       (ID, SLD, DD)

62

7
WHO 
WE 

SERVE 71% 71% 
of students 
receive a 

BCBA Consult

46     1,380 
  Weeks                            Hours
              in the school year

3,915
Hours of direct 
speech therapy

2,152
Hours of direct 
occupational therapy

100%100%
of Students 

made progress

20 
Service Providers

8 Speech Therapists
5 Occupational Therapists

3 Music Therapists
2 Counselors

1 Physical Therapist
1 Art Therapist

2023 BY THE NUMBERS2023 BY THE NUMBERS
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Founded in 1957, Gateway School 
has provided a unique, inclusive and 
supportive environment for students from 
kindergarten through 8th grade with 
autism, developmental disabilities and 
communication disorders.  Our team of 
faculty and staff ensure students have a 
warm and nurturing environment to learn 
and thrive.

Hannah Jones, whose daughter attends 
Gateway School said: “I’m always 
excited about the things Gateway 
School does [ . . . ] and watching [my 
daughter] learn and grow has been 
amazing.” 

Hannah’s daughter is one of our 
amazing, young learners at Gateway 
School, and her progress is nothing short 
of incredible, especially after risky 
surgeries. “It was really refreshing for 
me to see how much people enjoyed 
her. I’ve seen her confidence grow, I’ve 
seen her ability to interact with her 
peers grow, and the interaction with her 
brother has really grown,” says Hannah.

Gateway School’s personalized 
approach to education, along with the 
patience and care of the faculty and 
therapists, allows our students to blossom 
in ways they never thought possible.  
We also foster independence, diversity, 
inclusion and a sense of belonging.  It’s 
a part of HASA’s overall message to 
connect people to their worlds and aid 
individuals in their ability to understand 
and to be understood.

UNIQUE APPROACH LEADS TO SUCCESSFUL OUTCOMESUNIQUE APPROACH LEADS TO SUCCESSFUL OUTCOMES

Students
Enrolled

Special 
Educators

Local Education 
Agency Partners



In the realm of healthcare and 
aging, we’re tuning into the intricate 
interplay between cognitive decline 
and hearing loss. 

As we age, it’s pretty common 
to experience declines in various 
faculties, from physical to cognitive 
functions. While some cognitive 
decline is a natural part of the aging 
process, recent research is shining 
a spotlight on a strong correlation 
between cognitive health and hearing 
loss. Studies are pointing to untreated 
hearing loss as a potential risk 
factor for cognitive impairments like 
dementia and Alzheimer’s disease.

So, why is there a connection? When 
someone has hearing loss, their brain 
kicks into overdrive to process sounds, 
leaving fewer cognitive resources for 
memory and higher-order thinking. It’s 
like the brain has to work overtime, and 
that extra load can speed up cognitive 
decline. Plus, the social isolation that 
often comes with hearing loss can 
make cognitive issues worse, as social 
engagement is crucial for mental 
sharpness.

If you or a loved one is dealing with 
hearing loss and the risk of cognitive 
decline, here’s what you can do: 

Educate YourselfEducate Yourself: Learn more about the 
link between hearing loss and cognitive 
decline.

Regular Check-upsRegular Check-ups: Keep an eye on your 
hearing health with regular check-ups at 
HASA.

Cognitive Health Check-upsCognitive Health Check-ups: Don’t 
forget about your brain – schedule 
regular check-ups with a trusted medical 
professional.

“Hear for You” Program“Hear for You” Program: Check out 
HASA’s “Hear for You” program, a 
collaboration with the Alzheimer’s 
Association that dives into the connection 
between hearing loss and cognitive 
decline.

Spread the KnowledgeSpread the Knowledge: Share what 
you’ve learned with others and empower 
them with the same knowledge.

“Hearing loss is estimated to “Hearing loss is estimated to 
account for 8% of dementia cases. account for 8% of dementia cases. 
This means that hearing loss may This means that hearing loss may 
be responsible for 800,000 of be responsible for 800,000 of 
the nearly 10 million new cases of the nearly 10 million new cases of 
dementia diagnosed each year.”dementia diagnosed each year.”

– Johns Hopkins University

At HASA, our mission is to connect 
individuals to their worlds and foster 
a sense of connection with each other. 
Dealing with the challenges of hearing 
loss is something our clinical team and 
organization tackle daily. We’re here to 
guide you and your family every step 
of the way, bridging the gap to a better 
hearing experience and sharper minds.
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“There was no notice and HASA 
whipped into action,” says Mary 
Comer about the HASA interpreters 
who partnered with Union Memorial 
Hospital for her father, Gail, who had 
to be admitted for surgery suddenly. 
An interpreter was always at the 
hospital for Gail’s entire stay, even at 
the rare moments when Mary couldn’t 
be there. 

“I was just over the moon when they 
sent the interpreters,” Mary says. 
They worked with Mary’s father in 
a way that he could understand. He 
communicates with a combination 
of reading lips and American Sign 
Language (ASL). 

The interpreters recognized this and 
used a combination of techniques 
to communicate with him. They used 
their lips, ASL, and their faces to 
communicate the thoughts and emotions 

the doctors conveyed. Each interpreter 
made Gail feel special because they 
genuinely cared. Mary says it is awful 
to be left out of the loop of your own 
care, and the HASA interpreters always 
kept Mary and her dad informed. 

At one point, during the surgery, Gail 
woke up. The doctors brought in the 
interpreter, who was just outside the 
door, into the operating room where 
he was able to explain what was 
happening to Gail. The interpreter 
stayed with him for the rest of the 
procedure. 

At one point, Mary’s brother came 
in to sit with their dad. Her brother 
is also deaf, so with the interpreter 
there, he was able to understand and 
communicate with the doctors and his 
dad. “It takes a team,” says Mary. Our 
HASA interpreters were right there to 
be a part of it.
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THE LINK BETWEEN HEARING LOSS AND COGNITIVE DECLINETHE LINK BETWEEN HEARING LOSS AND COGNITIVE DECLINE

OUR FINANCIALSOUR FINANCIALS

SWIFT ACTION LEADS TO COMFORTSWIFT ACTION LEADS TO COMFORT

Source: https://publichealth.jhu.edu/2021/hearing-loss-and-the-dementia-connection

REVENUE
$10,501,169

4%4%: Fundraising: $336,143

29%29%: Program Revenue: $3,095,991

66%66%: School Revenue: $6,994,787 

1%1%: other: $74,248

EXPENSES
$10,463,088

93%93%: Programs and Services: $9,807,462
7%7%: Administration and Development: 
$655,625



LEADERSHIPLEADERSHIP

Erin Lamb, PhD, MS, CCC-SLP
CEO / Executive Director 

Dave Coyne, ED.D., MS
Language Access and Inclusion Director

Olga Polites, CCC-SLP
Director, Speech-Language Pathology

EVERY DOLLAR MAKES AN IMPACT.EVERY DOLLAR MAKES AN IMPACT.

Give hope, change lives, and build stronger connections for 
Marylanders through special education, sign language, speech 
therapy, and hearing health services.

Scan code to donate: 

If you have any questions about giving, please email 
development@hasa.org or call 410.318.6780. 

Visit HASA.org for a full list of donors. 

5900 Metro Drive
Baltimore, MD 21215

HASA.org             HASA.org             
410.318.6780

Dana Reinhardt, M.ED.
Education Director

Emilie Aguilar, MA
Chief Operating Officer


